Strategic Report / Section 172 Statement

SECTION 172
Section 172 of the Companies Act 2006 (‘Companies Act’)
states that: A Director of a company must act in the way he
considers, in good faith, would be most likely to promote the
success of the company for the benefit of its members as a
whole, and in doing so have regard (amongst other matters)
to the following six items.
(a) the likely consequences of
any decision in the long term

In managing the Company, the aim of the Board and of the Investment Manager is always to
ensure the long-term sustainable success of the Company and, therefore, the likely long-term
consequences of any decision are a key consideration. In managing the Company during the
year under review, we acted in the way which we considered, in good faith, would be most
likely to promote the Company’s long-term sustainable success and to achieve its wider
objectives for the benefit of our shareholders as a whole, having had regard to our wider
stakeholders and the other matters set out in section 172 of the Companies Act.

(b) the interests of the
company’s employees

The Company does not have any employees.

(c) the need to foster the company’s
business relationships with
suppliers, customers and others

The Board’s approach is described under “Stakeholders” on the next page.

(d) the impact of the company’s
operations on the community
and the environment

The Board takes a close interest in ESG issues and sets the overall strategy. As management
of the portfolio is delegated to the Investment Manager, the practical implementation of policy
rests with AVI. A description of AVI’s ESG policy is set out on pages 24 to 26.

(e) the desirability of the company
maintaining a reputation for high
standards of business conduct

The Board’s approach is described under “Culture and Values” below.

(f) the need to act fairly as between
members of the company

The Board’s approach is described under “Stakeholders” on the next page.

Culture and Values
The Directors’ overarching duty is to promote
the success of the Company for the benefit
of investors, with due consideration of other
stakeholders’ interests. The Company’s
approach to investment is explained in the
Investment Manager’s Review. The Directors
aim to achieve a supportive business culture
combined with constructive challenge and
to provide a regular flow of information to
shareholders and other stakeholders.

14

Further, the Companies (Miscellaneous
Reporting) Regulations 2018 require Directors
to explain how they have discharged their
duties under section 172(1) of the Companies
Act 2006 in promoting the success of their
companies for the benefit of “members as a
whole”. The Board’s approach is described
under “Stakeholders” on the next page.
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The Company has a number of policies and
procedures in place to assist with maintaining
a culture of good governance including
those relating to diversity, bribery (including
the acceptance of gifts and hospitality), tax
evasion, conflicts of interest, and dealings in
the Company’s shares. The Board assesses
and monitors compliance with these policies
regularly through Board meetings and the
annual evaluation process. The Board seeks
to appoint the most appropriate service
providers for the Company’s needs and
evaluates the services on a regular basis.
The Board considers the culture of the
Manager and other service providers
through regular reporting and by receiving
regular presentations as well as through
ad hoc interaction.

The Board also seeks to control the
Company’s costs, thereby enhancing
performance and returns for the Company’s
shareholders. The Directors consider the
impact on the community and environment.
The Board and Investment Manager work
closely together in developing and monitoring
the Company’s approach to environmental,
social and governance matters.

